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PREAMBLE 

1. The reason for selecting the major and the scope of research  

The officer trainees in military schools are the adjacent forces and 

add to the army forces directly. The orientation of cultural values of officer 

trainees since sitting on school plays an important role for the maturity of 

each individual after graduated. 

Studying, clarifying real situation of the orientation of cultural 

values, identifying the impact factors, forecasting the trends of movement 

and the issues posed in the orientation of cultural values in training the 

officer trainees are very important. Since then, help the officer trainees to 

improve the efficiency of the orientation of cultural values. And, it is a 

foundation for leaders, commanders, organizations and forces in the 

military school can propose educational solutions and make conditions for 

the officer trainees to improve their ability to orientate the cultural values, 

build up the personality, foster the capability of politics, and enhance the 

capacity of the officer trainees. 

Currently, there is no research about the orientation of cultural values 

in training the officer trainees in military schools systematically and 

comprehensively. Therefore, the research of "The orientation of cultural 

values of the officer trainees in military schools" has a great significance 

both in theory and practice. 

2. The objective and research mission 

2.1. Research objective 

To clarify the theoretical and practical issues related to the 

orientation of cultural value of the officer trainees based on these issues, 

identify trends and issues posed in the orientation of cultural value of the 

officer trainees in coming time. 
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2.2. Research mission 

- Present some issues of theoretical research about the orientation of 

cultural values in military schools. 

- Survey and analyze real situation of the orientation of cultural 

values of officer trainees in military schools through the surveys at 

Logistics Academy, Political University and Tran Quoc Tuan University. 

- Identify the impact factors, trends and issues posed in the 

orientation of cultural values of the officer trainees in military schools in 

coming time. 

3. The subject and scope of research 

3.1. Subjects 

Orient the cultural values of officer trainees in military schools in 

our country. 

3.2. Scope of research 

3.2.1 Scope of the research problems 

The thesis focuses on clarifying the orientation of cultural values of 

the officer trainees in military schools in our country. 

3.2.2. Area of research  

The thesis carried out the investigation and survey in some institutes, 

schools where the officer trainees are trained such as Tran Quoc Tuan 

University and Political University, Logistics Academy. 

3.2.3. Duration 

Research the orientation of cultural values of the officer trainees in 

military schools since 2010 to 2015. 

4. Methodology and research method 

4.1. Methodology 

Based on the methodology of dialectic materialism and the historical 

materialism of Marxism-Leninism, the thesis recognizes by the aspect of 
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features, interactions, conflicts and movements, development of orientation 

of cultural values of the officer trainees. 

Based on Ho Chi Minh's thoughts, paths and views of the Party on 

culture, education and orientations of the cultural values to research, 

analyze and evaluate the results of orientation of cultural values; Identify 

trends and issues posed in the orientation of cultural values in the officer 

trainees in military schools. 

4.2. Research method 

- The approach of interdisciplinary studies such as cultural 

philosophy, sociology, psychology, education, anthropology, etc. to 

recognize and to solve problems related to the theoretical and practical of 

orientation of cultural values in the officer trainees in military schools. 

- Analytical and synthesis method: Collect document and relating 

research, analyzing, studying, reviewing and synthesizing information from 

sources to identify factors, the nature of the impact factors, the cultural 

environment, the role of orientation of cultural values in developing the 

personality of the officer trainees. 

- Comparative method: Use statistics to analyze and compare the 

similarities and differences in the orientation of cultural values of the 

officer trainees in military schools and non-military school. 

- Participatory observation method: Observe the officer trainees 

during studying, practicing, communicating, behaving, and participating in 

cultural activities, etc. to understand the real information in life and 

orientation of cultural values of the officer trainees. 

- Sociological investigation method: Collect primary data by using 

questionnaires; analyze the results of the sociological survey as a basis for 

evaluating the actual situation of orientation of cultural values of the officer 

trainees in military schools. Total number of votes issued 309 votes and 
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returned votes are 309 votes. Included, the Academy of Logistics: 103 votes; 

Tran Quoc Tuan University: 103 votes and Political University: 103 votes. 

Depth interview method: Conduct interviews with some of the 

officer trainees, administrators and lecturers in order to clarify the real 

situation of orientations and find out orientation of cultural values of the 

officer trainees. 

- Representative research method: the Political University represented 

by the political officers; Tran Quoc Tuan University represented by the 

commander officer and the logistics academy represented by the technical 

and professional officers. Through representative research to generalize the 

whole orientation of cultural values of the officer trainees and demonstrate 

the issues that the subject discussed. 

5. Questionnaire and research theory 

5.1. Questionnaire 

- What is the orientation of cultural values of the officer trainees in 

military schools? 

- How is the orientation of cultural values of the officer trainees in 

military school nowadays? 

- What are the contents, methods and features of the orientation of 

cultural values of the officer trainees in military school? 

- What are the trends and issues posed in orientation of cultural 

values of the officer trainees in military school coming time? 

5.2. Research theory 

To answer the questionnaire, the thesis has to utilize the theory of 

cultural enculturation; to clarify orientation of cultural values of the officer 

trainees in military school. The process consists of three different phases: 

Reception - Collection – Clear of the orientation of cultural values. 
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6. Thesis contribution  

Theoretically, generalize the orientation of cultural values of the 

officer trainees in military school; indicate the inside of orientation of 

cultural values of the officer trainees in military school (content - method). 

Practically, clarify the real situation of the orientation of cultural 

values of the officer trainees; indicate the mode and features of the 

orientation of cultural values; identify the trends and issues posed in the 

orientation of cultural values of the officer trainees in military school. 

It can be used as a reference for the officer trainees, help the officers 

to enhance their ability to orient the cultural values and for trainers and 

lecturers in military schools who study and teach the social sciences and 

humanities as well as the management of cultural values in basic unit. 

Provide the scientific arguments for leaders and leaders of military schools 

to set up policies and measures, contribute to upgrade the efficiency of 

orientation of cultural value and the quality of education to meet the 

requirements and mission in the new situation. 

7. Thesis structure  

Beside the introduction, conclusion, annex and reference list, the 

thesis is structured in 3 chapters. 

Chapter 1: Research overview, theoretical basic and generalizing the 

officer trainees in military schools. 

Chapter 2: The real situation of the orientation of cultural values of 

the officer trainees in military schools. 

Chapter 3: Impact factors, trends and issues posed in the orientation 

of the cultural values of officer trainees in military schools. 
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Chapter 1 

RESEARCH OVERVIEW, THEORETICAL BASIC AND 

GENERALIZING THE OFFICER TRAINEES IN MILITARY SCHOOLS 

1.1. Research overview of the orientation of cultural values of 

officer trainees in military schools 

1.1.1. Overview of theoretical literature on values, cultural values, 

the orientation of cultural values 

1.1.1.1. Value research 

Value issue is of great interest to many authors. Most researchers say 

values truly reflect the human life and cognitive life and play a role in 

guiding, controlling and regulating the behavior of individual and society. 

1.1.1.2. Social research 

Researchers inside and outside such as Me-giuep, Ec-Hac-Don, Tran 

Van Giau, Ngo Duc Thinh, Nguyen Xuan Truong ... research the different 

fields, mainly on traditional cultural values. 

1.1.1.3. Orientation research 

The research on value of human is quite diverse, with many 

researchers such as Phan Huy Le, Vu Minh Giang, Nguyen Quang Uan, 

Thai Duy Tuyen , etc. group of young people  is important subjects 

researched and approached in many aspects such as psychology, sociology, 

philosophy, interdisciplinary, common values, ethics, personality, etc. 

1.1.1.4. Research of cultural value orientation 

Researchers such as Duong Kieu Huong, Bui Thanh Thuy and 

Nguyen Xuan Truong, while researching this issue, emphasize the role of 

education and orientations, mainly is the value of traditional culture with 

the forming and development. 
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1.1.2. Overview of practical research on cultural value orientation 

1.1.2.1. Research on educational activities, orientation of the cultural 

values of the youth, pupils and the officer trainees 

The researches of Duong Kieu Huong, Le Cao Thang, Bui Thanh 

Thuy, etc. all analyzed the real situation of education and orientation of 

young people, pupils and the officer trainees. At the same time, propose 

solutions to improve the efficiency of building ideas, ethics, lifestyles and 

cultural lifestyle 

1.1.2.2. Research on practical educational activities, the orientation 

of cultural values of the officer trainee in the Army 

The researches of Dinh Xuan Dung, Nguyen Xuan Truong, Hoang 

Dinh Chieu, etc. on education and development of culture values in the 

officers and army youths have clarified the current situation and proposed 

solutions to improve the efficiency of education and training for the 

development of military personality in the Vietnam People's Army. 

1.1.3. An overview of forecasting and generalizing issues of value 

orientation and orientation of cultural value in the current context. 

Research on education, the orientation of value and cultural value 

mentioned more or less to affected factors, development trends and 

problems. However, there is no research to develop trends and the issues 

posed to the orientations of cultural value of officer trainees. 

From the overview: these researches mentioned many aspects of 

values, cultural value and the orientation of cultural value for each subject, etc. 

But from cultural aspect, there is no research about the orientation of cultural 

values of officer trainees in military schools in Vietnam. Therefore, the 

selective thesis is independent, not overlap with published scientific works. 
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1.2. Theoretical foundation about the orientation of cultural 

values of the officer trainees in military schools  

1.2.1. Concept of value and cultural value 

Value is understood as all things that have a positive meaning, are 

associated with the right, the good, the beauty, the human being, giving it a 

place in human life as a need. Value has a very important role in social life. 

Cultural value is creations of human beings with positive social 

meanings, meeting the needs of human life and orienting human actions 

according to the norm of good and good. 

1.2.2. The concept of the value orientation and the orientation of 

cultural value  

The value orientation is the reception and affirmation of the values 

that every human being is and plays an important role in forming and in 

developing their personality. 

Orientation of cultural value is understood as the activities of the 

subjects themselves, seek, receive and act according to cultural value. 

1.2.3. The concept of the orientation of cultural values of officer 

trainee in military schools 

The orientation of cultural values of officer trainees in military 

schools is the reception, the collection and plays an important role in 

forming and developing the personality of the officer trainees in military 

schools, meet requirements and missions. 

1.2.4. Content and method of the orientation of cultural values of 

the officer trainees  

* Content of the orientation of cultural values of the officer trainees: 

the officer trainees are trained including the military political life; military 

occupation; law and military discipline; intellectual, scientific; ethics and 

aesthetics. 
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* The method of the orientation of cultural values of the officer 

trainees in military schools: The orientation of cultural values of the officer 

trainees are conducted through participation in practical learning and 

activities; through participation in social activities, cultural activities, arts; 

exchanges of military culture – people, etc. 

1.3. Overview of training of the officer trainee 

1.3.1. Features of the officer trainee 

These are soldiers who are learning and training in military schools. 

At their young age, there is tremendous physical and mental potential to 

receive, enlighten the cultural values. 

Features of training of the officer trainees: Young men, non-

commissioned officer trainee and soldiers who are qualified and trained as 

officers at the army level. During the training in military schools, the 

officer trainees should fulfill the obligations, responsibilities and rights of 

non-commissioned officers and soldiers. After graduation, depend on the 

study results, the officer trainees are assigned the rank of officer and 

assigned to work in units in the army. 

1.3.2. Features of military school  

Military schools include academies, schools of officers, universities 

and educational and training institutions managed by the Ministry of 

Defense. The main mission of the military school is education, training, 

scientific study and the establishment of regular formal schools. The goal is 

to train officer, technical officer for the Army. 

Some of the schools are selected for surveys are Tran Quoc Tuan 

University, Politics College and Logist Academy. 

Features of cultural environment and cultural life of military schools 

The cultural environment, the cultural life in the military schools 

have brought the common features of cultural environment, social security 
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and bring the features of cultural environment, military paramilitary with 

specific requirements of the military. It's about organization, activity, 

function, mission. It is connected with the life of the officer trainees, 

learners and trainers. Cultural environment and all contribute to nurture the 

movement and the movement among the military collective, facilitating the 

formation and development of personality of each officer trainee. 

Summary of Chapter 1 

There have been many researches on values, cultural values, 

education and the orientation of cultural values. However, from a cultural 

aspect, up to now, there is no research about the orientation of cultural 

values of the officer trainees in military schools. The thesis has studied and 

analyzed the basic concepts related to the orientation of cultural values. 

Initially, generalize the feature of officer trainee, mission and some the 

feature of military school such as the features of the surveyed schools, 

environmental culture, cultural society, etc., which influenced the process 

of orienting the cultural values  of the officer trainees.  
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Chapter 2 

THE REAL SITUATION OF THE ORIENTATION OF CULTURAL 

VALUES OF THE OFFICER TRAINEES IN MILITARY SCHOOLS 

2.1. Content of the orientation of cultural values of the officer trainees 

2.1.1. Orientation of cultural value and military politics 

Basically, the officer trainees have orientation of political and social 

life reflected in the enlightenment of socialist revolutionary ideals and 

goals; goals, ideals of national independence and socialism; have a strong 

political background; it is ready to devote to the Fatherland, the people and 

the socialist regime. However, there are still some limitations of a part of 

the participants in awareness and action to implement the orientations of 

socialist political affairs;  

2.1.2. Orientation of cultural value and military occupation 

The correctness in orientation of the military occupation of officer 

trainees also expressed faithful in the occupation that they have chosen; 

develop plan, skills and techniques to prepare for future military 

occupation. However, some of the officer trainee is still inconsistent in 

military occupation; hesitate to difficulties, afraid of suffering, afraid of 

forging; concerning about economic and material interests. Even, some of 

officer trainees consider entering the military to advance their occupations, 

to earn money that has made some the officer trainees in the learning 

process have misconceptions, misconduct that results in consequences 

2.1.3. Orientation of cultural value and military discipline 

Obedience of law and military discipline of the officer trainees in 

military schools have been changed. The officer trainees not only perceive 

correctly, obey law and disciplined, orient physical education law and 

military discipline also give the officer trainees the courage to overcome 



12 

 

cognitive and behavioral misconduct and attempt to obey the laws, 

commands, regulation of the military. However, some of the officer 

trainees are unawareness of discipline, attitudinal discipline, and 

responsibility for the unit is not high, etc. Violent cases still happened such 

as playing cards, gamble, drinking wine, beer, etc. the maintain of regime 

during the day, some the officer trainees are not serious, etc. 

2.1.4. Orientation of intellectual and science 

Most the officer trainees have seen the motivation, method of 

learning, the training and become habits, passion, sense of self-awareness 

of the officer trainees. Many the officer trainees have individual plans to 

strive for study, practice, and self-adjustment, learn from their experience, 

work, and know how to apply knowledge learned in military practice. ; The 

spirit of determination to overcome difficulties, efforts to study, train, 

completes their mission. In addition, the orientation of intellectual and 

science values still have limitations. The motives, attitudes and 

responsibilities of some of the officer trainees are not high, lacking in 

positive and self-consciousness; the results are uneven, the percentage of 

the officer trainees with high level is still low, etc. 

2.1.5. Orientation of ethical values 

The majority of learners have learned to live responsibly, have 

compassion; respect for humanity, their thoughts and actions in groups, 

sacrifice because of group. This is the result of the correct orientation of 

ethical behavior of officer trainees. However, the awareness of the morality 

of some the officer trainees is limited; underestimate moral qualities such 

as solidarity, comradeship, teamwork; The attitude of gratitude, moral of 

the officer trainees are indifferent, not care about preserving and promoting 

the image of the the officer trainees, some military schools have to 
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discipline forced dismissal with some the officer trainees show signs of 

dishonesty, violating military ethics. 

2.1.6. Orientation of aesthetic values 

The awareness and aesthetic capacity of the majority of the officer 

trainees has been forming and developed to a certain extent. The officer 

trainees are aware of the beauty and beauty of life and military activities. 

Being touched, admired before the beautiful actions, the example of light, 

etc. in learning, training, in the implementation of the military style and in 

military life. However, there is still a part of the officer trainees who have 

not fully realized the role of aesthetics in improving the personality of the 

officer trainees, not seeing the noble values of the military profession; Lack 

of comprehensiveness in sensation, evaluation of aesthetic appliances. 

Influence on the evaluation and the attitude of choice, acceptance, support 

beauty, fight against criminality, and admiration noble in many different 

areas of life. 

2.2. A method of the orientation of cultural values of the 

officer trainee 

2.2.1. Oriented through study and practical training 

Learning, practicing is the main channel for the officer trainees to 

orient cultural value systematically. Through these activities, the officer 

trainees can draw experiences for themselves to adjust their perceptions and 

behaviors so that they can further improve their ability and effectiveness. 

2.2.2. Oriented through participation in party activities, political work 

When participating in social activities, social association, and the 

officer trainees have favorable conditions to orient the movement, adjust 

their awareness, action and meet the requirements of common standards. 

However, some of officer trainees are not aware of the potential role of 

this method. 
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2.2.3. Orientation from absorbing the mass media 

With the information, knowledge, cultural values brought by the 

media, most the officer trainees have the right orientation. The majority of 

the officer trainees consider this an important channel for the orientation of 

cultural values. 

2.2.4. Orientation through participation in cultural activities, arts 

Through the enjoyment or participation in cultural and artistic 

activities, the officer trainee can select and receive the most active and 

active of cultural values and at the same time adjust their perceptions and 

actions accordingly. This is also the method to attract the attention of a 

large number of the officer trainees. 

2.2.5. Oriented through cultural exchanges of the army 

Through the practice of cultural exchanges with the people, the 

officer trainees not only receive, but also self-verification of the degree of 

compatibility and ability to orientate their activities. On the other hand, 

through this activity, the officer trainees will show the good qualities of the 

revolutionary soldiers, the regularities in the ceremony, the manner in 

which they respect the people. This is important and affirmative of the 

cultural values in their personality. 

2.3. The features of cultural values  of the officer trainee 

Concentration in value orientation: The "superiority" or the influence 

of military values of building the personality of the officer trainees. 

Purpose in value orientation: Active and clear during the 

participant course. 

Strict control in value orientation: A specific reflection of 

organization and military activities. It expresses in the receiving activities 

that cultural values must have the choice, screening and evaluation 
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carefully and ensure the role and suitability of a part of the forming of 

personality the officer trainees. 

Community values: It establishes the uniformity of the social status 

of every military subject, without separation between classes as in some 

other social organizations. 

Summary of Chapter 2 

The assessment of the real situation of the orientation of cultural 

value in training the officers has positive results. Most of the officer 

trainees have a good orientation with the cultural values, thus contributing 

significantly to the formation, development and refinement of the 

personality of the practitioners, to meet the requirements and requirements 

of military practice. However, besides the positive side, there are still 

shortcomings. 

The orientation of the officer trainees has the general features of 

orienting young people and the officer trainees nationwide, but there are 

some differences, reflecting the organizational and military features of the 

army. Military culture school is evident in the density, purposefulness, 

strict control and community. The activities are also implemented through 

many different methods, is through practice and learning. 
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Chapter 3 

IMPACT FACTORS, TRENDS AND ISSUES POSED  

IN THE ORIENTATION OF THE CULTURAL VALUES OF 

OFFICER TRAINEES 

 3.1. Factors impact the orientation of cultural value of the 

officer trainees in military schools 

3.1.1. Effects from outside the military school 

Firstly, the complex fluctuations of the world situation are effect 

next phase. 

Secondly, the positive impact of economic, political, cultural and 

social situation in the country. 

Thirdly, the negative effects of economy and globalization, the 

limitations of the political, social situation and the aggression of hostile forces. 

Fourthly, the requirements and tasks of defending the Fatherland and 

building the army during the new revolutionary period are set higher and higher. 

3.1.2. Effects from military schools themselves 

Firstly, the impact of educational researchers on the orientation process. 

Second, the impact of the specific nature of the military pedagogical 

environment is organized and disciplined closely. 

Thirdly, the impact from the development of educational mission, 

training in military schools. 

Fourth, the impact of the condition of facilities, equipment for 

education and training. 

3.2. Trends the orientation of cultural values of the officer 

trainees in military schools 

3.2.1. The trend of continuing to hold the orientation of cultural 

values plays an important role in the development of training officer 

personality 
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The orientation of cultural values of the officer trainees are still, and 

will continue to keep The orientation of cultural values as an important role 

in the formation and development of personality of the officer trainees - 

Personality of "Ho Chi Minh soldiers". Preferential trades that the officer 

trainees are trained in military school, such as military politics; job; law, 

discipline; Intellectual, scientific; morality, aesthetics, etc. in which 

morality and ethics; political, military, and military-social affairs will still 

be given top priority. 

3.2.2. Trends in standard deviation in the orientation of cultural value 

There may be a trend of standard deviation in the orientation of the 

officer trainees. The standard deviation here is interpreted as the situation 

where value-oriented subjects are inconsistent with the orientations of the 

cultural values and the viewpoint of the Party; keep far from the traditional 

values of the people, the army; Disregard the spiritual values, promote 

material values mediocre or not properly aware of the direction of cultural 

values, etc. 

3.3. Issues posed in the orientation of cultural value of the officer 

trainees in military schools in coming time 

3.3.1. Solving conflict problem for improving the orientation of 

cultural values of officer trainees 

Conflicts between the content and content of the officer trainees 

should be in the personality of the officer trainees with the elements of anti-

human and anti-human values, negatively affected by the adverse economic 

and social situation, reactionary force 

The contradiction between the need to improve the quality of 

orientation and the orientation to improve the personality of officer trainees 

meet the increasing demands of the military occupation in the new period 

with the limited situation. 
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Conflict between the stability of the program, the content and the 

form of education and training with complex changes of the spare parts 

and cultural needs increasingly diverse, complex, tend to increase the 

officer trainees. 

Contradiction between the requirements of improving the orientation 

of living conditions contributes to improve the personality of the officer 

trainees with the lack of positive, self-discipline in the direction of training 

of a part of the officer trainees. 

3.3.2. The issue of the role of the officer trainees in enhancing the 

orientation of cultural values 

The effectiveness of the officer trainees is dependent on the ability of 

each training officer in the military to determine the value of each training 

officer. Self-directed of cultural values is a difficult, arduous, complex 

process that requires a high level of positive self-awareness, overcoming 

difficulties of the officer trainees. This requires the officer trainees to have 

high determination, great energy. 

3.3.3. The problems of building cultural environment and healthy 

cultural life are the prerequisite, the conditions for the officer trainees to 

orient cultural value 

The problem of building cultural environment 

Speaking of the role of environmental culture mainly refers to the 

overall impact of the conditions of nurturing, cultivating, developing the 

goods and people in the community and people. Environmental culture 

contributes to set up, implement transmission and orientation of the system. 

Environmental culture is the better, the orientation of the officer trainees in 

the right direction, and also favorable conditions to shape the personality of 

the the officer trainees. That requires organizations; forces in the military 
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school must make every effort, participate in building healthy culture as the 

premise for the officer trainees. 

The problem of building cultural life 

Due to the peculiar nature of military activities, each soldier has to 

spend a lot of physical and mental energy. Therefore, the demand for 

entertainment programs, activities and cultural products in military life is 

very high, especially in terms of military organization and operation, most 

of which are located within the premises of the units, almost separated from 

the outside environment, so the conditions to satisfy the spiritual needs of 

the soldiers also face many difficulties. Responding and raising spiritual 

morality for the officer trainees will bring the spirit of rich and healthy in 

the military schools, on that basis, contributing significantly to improve the 

ability of the officer trainees. 

3.3.4. The issue of the role of educational subject in enhancing the 

orientation of cultural values of the officer trainees  

Party committees, party organizations are the leading force in all 

aspects of the unit, party committees, and party organizations need to have 

appropriate attention to the activities oriented orientation of the officer trainees. 

Functional authorities should continue to do well in advising the 

leaders and leaders of the school in directing and developing plans and 

programs for education, training, scientific study, political activities, 

thoughts, building cultural life, etc. 

For commanders and managers, the officer trainees should play an 

important role in concretizing and organizing the implementation of leadership 

resolutions to improve the efficiency of activities for the officer trainees. 

The Youth need to build a strong organization and enough to engage 

its the officer trainees in  
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Trainers need to increase their responsibility in teaching and 

communicating, spread the cultural value through lectures in class and 

promote the role of avant-garde, example of ethics and lifestyle; must be 

really a good example for the officer trainees to follow. 

Summary of Chapter 3 

From the issues of the orientation of training and on the basis of 

assessing the real situation of orientation of movement of the officer 

trainees in the past years, the thesis gives comments on the factors as well 

as trends and issues set out in the orientation of cultural values of the 

officer trainees in the coming years. 

 

CONCLUDE 

The orientation of the officer trainees is the process of transforming 

the values and standards of the society and the army into the qualities, 

abilities and values of each individual. In essence, it is the process of 

volunteering to select and receive social and military into their personal 

belongings, as well as the process of lighting of the cultural values through 

the practice of learning. 

Teams of trainers in military schools are the direct forces of the 

military personnel involved in the military, construction and defense of the 

country in the new situation. The orientation of cultural values since sitting 

on school chairs is an important guarantee for the maturity of each 

individual upon graduation. The orientation of cultural values plays an 

important role in raising the awareness of the officer trainees in the field of 

transportation, social norms in general as well as in the criteria of military 

personnel as defined in Decision No. 94-NQ/ICA of the Central Military 

Commission. The orientation of cultural values is also a way to develop 
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perfect personality quality of each training officer. The integration of social 

media, society through education and self-education, combining education 

with practical activities, etc. helps the the officer trainees improve the 

effectiveness of the direction of orientation, ability to reach the qualities of 

personality and capacity, determined to complete the task of learning and 

training to become military officers. At the same time, there is a determined 

attitude of struggle against the antidemocratic and anti-human behavior in 

social life as well as in the awareness and thoughts of people. 

When referring to the orientation of cultural values, people usually 

understood in two ways: the impact, the education, the direction from the 

outside, and the direction and direction from within the subject. Study of 

the orientations of cultural values in the officer trainees is understood as in 

second way. It is a positive process, the efforts of each training officer in 

order to receive, collect and illuminate the cultural values. The most 

excellent farming equipment that the the officer trainees oriented in the 

direction of cultural values such as political and military technology; 

cultural values of military occupation; cultural values of law, military 

discipline; Intellectual science, science and ethical. 

Through the results of sociological investigation; through surveys, 

direct exchanges with the officer trainees as well as the summary results on 

the activities of the International School of Education, the majority of 

learners have been aware of the necessity of orienting towards 

environmentally friendly, personal improvement and proper orientation of 

cultural values. The results of orientation have made an important 

contribution to the formation and development of the personality of the 

training officer and at the same time helping the the officer trainees to 

clearly define their responsibilities and ability to fulfill the tasks assigned. 
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However, besides the positive side, there are still shortcomings. Some 

participants did not properly recognize the role of the materials; Not fully 

comprehensible in orientation of living standards, contributing to improve 

the personality of the the officer trainees; Or attach importance to material 

and economic values which lead to improper, standard-deviate orientations; 

Not aware of and properly resolve the relationship of interests, not to 

overcome the negative social impact, even violating cultural norms take 

place at a serious level. In addition, organizations, forces. It has not really 

brought into play its role in education and orientations for the officer 

trainees. The perceptions and impacts of educational researchers sometimes 

fail to keep pace with the demands of the learner-oriented practices of the 

officer trainees. 

The orientation of the the officer trainees is distinctive, reflecting the 

features of the organization, military operation and military cultural 

environment. The orientation of the participants' activities is also carried 

out through various modes such as through study and practical training; 

through participation in cultural activities, arts and cultural exchanges 

through military. In particular, the direction of cultural values through 

learning and practicing is the main. The orientation of the officer trainees 

also has its own features which are characterized by its purposefulness, 

strict control and community character. 

In the, factors such as the economic, political and social situation in 

the country and internationally; Requirements, tasks of the revolution, the 

military in the new revolutionary period; features of the pedagogical 

environment in military schools such as the impact of educational 

researchers on the learners' orientation process; the impact of the 

development of educational tasks, training in military schools; From the 
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conditions to ensure facilities, equipment for education and training 

activities, etc. will continue to mobilize and develop, affecting the 

orientation of the officer trainees. Based on the impact of these factors, 

there are two main trends in orientation of the officer trainees, of which 

there are two main trends. It is a tendency to continue to keep the 

orientation of the spare parts plays an important role in the development of 

personality the officer trainees and the trend of deviation in the orientation 

of cultural values. These two tendencies exist as opposites, affecting the 

orientation of personal hygiene as well as personality formation of the 

officer trainees. 

From the actual orientation of the officer trainees' activities, in order to 

improve the orientation of the training officer in military schools in the next 

phase, they must solve the problems well. It is necessary to solve the 

conflicts in improving the orientation of living standards of the officer 

trainees, as the conflict between the officer trainees must be in the features 

with negative and anti-human factors negatively influenced by the negative 

side. The economic and social situation and the resistance of the reactionary 

forces; The contradiction between the need to improve the quality of 

orientation to improve the personality of the officer trainees meet the 

increasing demands of the military occupation with the limited situation in 

the movement of the officer trainees; Contradictions between the stability of 

the program, the content and form of education and training with complex 

changes of the spare parts and cultural needs are increasingly diverse, 

complex, tend to increase the officer trainees The need to improve the 

orientation of living standards contributes to improve the personality of the 

officer trainees with the lack of positive, self-discipline in the direction of 

training of a part of the officer trainees. Besides, it is the problem solving for 
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the officer trainees to have a proper awareness, promote positive trends, and 

effectively overcome cultural deviations to orient the correct way. Promote 

the active role of educational actors in schools such as party committees, 

party organizations; and management of the officer trainees; the authorities; 

trainer; Youth Union, etc. appropriate measures in education and training, 

construction of environmental culture, religious, etc. 

Comprehensive study on the orientation of the officer trainees in 

military schools is the basis to properly assess the situation as well as 

clearly recognize the trends and problems posed in the orientations of the 

officer trainees and to be officers in the future. The results of the study of 

orientation of the officer trainees can be used as a reference for the officer 

trainees in learning, training, helping training officer to raise awareness and 

orient themselves properly for the transportation. At the same time, to 

provide a scientific foundation for leaders and leaders of military schools to 

formulate guidelines and measures to improve the effectiveness of activities 

oriented to the officer trainees, contributing to improve the quality. The 

amount of education, training and the officer trainees meet the requirements 

and tasks in the new situation. 

The orientation of cultural values to train officers in military schools 

is a new, complex and complex scientific discipline that involves a wide 

variety of disciplines, therefore, needs to study in many approaches, with 

the interest of many scientists. The problems presented in the thesis are the 

results of initial study; the author wants the cooperation, help of study. This 

is an important basis for the study to continue to study this issue more 

deeply and comprehensively, contributing to the practical training of the 

contingent of the Vietnamese People's Army in the coming time. 
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